The present paper is based on the findings of factors determining the e-readiness of agricultural extension personnel with the use of ICTs in agricultural extension systems. The association of the independent variables like age, gender, education, nativity, trainings and psychological variables etc. with dependent variable "ereadiness" was studied. The findings show that nativity, possession of smart gadgets, perceived attributes of ICTs, methods of learning ICTs skills, trainings received, achievement motivation, and innovativeness were positively correlated with the ereadiness whereas age, gender and number of years of service were found negatively correlated with e-readiness of extension personnel with the use of ICTs.
INTRODUCTION
According to Powell (2000) , e-Readiness refers to the availability and access to IT infrastructures, the policies to support and to participate in the international global network. With the continuous use of ICTs in agricultural extension systems, it has become necessary to study the e-readiness so that proper measures could be taken on time in case of any loops and holes. Along the same line, Trinidad (2002) proposed an initial assessment of the Philippines' preparedness for e-Learning which consisted of several technological items such as computer, internet and telephone line readiness, educational network learning, network society, network economy, and network policy, english proficiency and computer/internet literacy. Many researchers have studied eJournal of Extension Systems, Vol-31(2), December 2015 readiness on many components. e-readiness is basically affected by the access, availability and applicability. Further, these 3As (access, availability and applicability) are affected by the budget, infrastructures, human resources, learning materials, and environment issues. So, this study was conducted to identify the factors effecting ereadiness of agricultural extension personnel with use of ICTs in agricultural extension systems. The objectives:
 To study the personal profiles of extension personnel.
 To identify the factors affecting e-readiness of agricultural extension personnel (AEP) with the use of ICTs in agricultural extension systems.
METHODOLOGY
The present study was conducted in Ranga Reddy district of Andhra Pradesh purposively as it is the one of the major states where a number of ICTs projects are being implemented. A proportionate number of respondents were drawn from public and private sectors. Respondents from State Department of Agriculture, Ministry of Agriculture-National Institute of Agricultural Extension Management (MANAGE) GOI, State Agricultural University-Acharya N G Ranga Agricultural University (ANGRAU), and ICAR institutes were selected purposively for the study under public sector. Respondents from Nagarjuna fertilizers, ETV, TV5, e-choupal (ITC) were drawn purposively for the study under private sector. So, a proportionate sample of 60 respondents was selected randomly from each of the three organizations: State Department, Research and development (R&D) sector and Private Organizations for the study. Thus, a total of 180 respondents made up th e sample for this study.
FINDINGS AND DISCUSSION

Personal profiles of the Agricultural Extension Personnel (AEP)
Personal profiles of AEP respondents contained basic information on age, gender, education, nativity, number of years of service and major job responsibility.
These profile attributes are presented in Table 1 .
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It is evident from the data of this table that slightly more than half (51.67%) of AEP were young followed by middle (28.33%) and old age (20.00%). With respect to gender, about 65 per cent AEP were male while only about 35 per cent AEP were female. Although the percentage of male is more in comparison to the female, still the percentage of women who had experience in using ICTs is encouraging. With respect to educational status of AEP, majority of them were post-graduate (60.56%) followed by doctorates (21.11 %) and graduates (18.33%). The percentage of the graduate AEP in the present study was high in State Department of Agriculture. Not a single AEP from Research and Development (R&D) and private sector was graduate mainly because they were either post-graduate or doctorate degree holder. Minimum educational qualification for R&D and private sector was post-graduate. Number of years of service was categorized as low, medium and high. Majority of the AEP fell into low category of years of service (59.44%) followed by medium (22.22%) and high (18.33%). The low percentage of number of years of service may be due to the fact that majority of them belonged to the young age category. The major job responsibility was the professional speciality where the AEP were rendering their services. It was categorized as extension, research, training and the administration.
From the data of table 1, it is noted that majority (70.00%) of AEP belonged to the specialized field of extension as their major job responsibility followed by research (13.33%), training (11.11%) and administration (05.56%).
Thus, it can be concluded that majority of the AEP were young, male, post graduate, belong to urban area, falling into low category of service, and extension as the major job responsibility.
It can further be seen that in the R&D sector, majority (36.37%) of the AEP were old followed by middle (33.33%), and young (30.00%) whereas in SDA majority of the AEP were young (60.00%) followed by middle (21.67%) and old age (18.33%).
The same trend was observed in private sector. Majority of the AEP (65.00%) were young followed by middle (30.00%) and old age (05.00%). The reason of variability Journal of Extension Systems, Vol-31(2), December 2015 in terms of age between R&D sector, SDA and Private sector AEP may be due to minimum educational qualification required in the respective departments.
With respect to Gender, same trend was found in R&D set up, SDA and private sector. Majority (65.00%) of AEP from R&D sector were male followed by female (35.00%). In SDA, the majority of the AEP were male (60.00%) followed by female (40.00%). About 69 per cent AEP were male followed by female (31.67%) in private sector. It is thus evident that the percentage of women was more in R&D and SDA in comparison to private sector. The reason behind this gap may be due to more work specialization focus in R&D and SDA in comparison to private sector.
The educational status of the AEP shows that in R&D sector AEP majority (58.33%) of the AEP were doctorate followed by post-graduate (41.67%). The reason for this higher educational status of AEP is the minimum essential educational qualifications required at entry to the occupation was post-graduation. In SDA, a slightly more than half of the AEP were graduate (55.00%) followed by post-graduate (45.00%). Not a single AEP from SDA was doctorate. The reason may be because the minimum essential qualification to entry into the SDA is graduation. So, the higher education is not seen in comparison to R&D and private sector. In private sector also, majority of AEP was post-graduate (95.00%) followed by doctorate (05.00%). Not a single AEP was left graduate without PG and PhD degree in private sector as well as in R&D organizations.
So, it can be summarized that in R&D sector, majority of the AEP were old, male, doctorate, hailing from both rural and urban areas, have less experience in job, and extension was the major job responsibility. From SDA, majority of the AEP were young, male, graduate, hailing from rural areas, fell into low category of number of years of service, and extension as the major job responsibility. In private sector also, majority of the AEP were young, male, post graduate, hailing from urban areas, and had less years of service Journal of Extension Systems, Vol-31(2), December 2015
By and large, the findings of this study reveal that in three organizational set Age was found negatively correlated with e-readiness of extension personnel with the use of ICTs in agricultural extension systems at one per cent level of significance in SDA. It was non-significant with total respondents, R&D and private sectors. Gender differences are always a controversial topic. In this study, a score of 1 and 2 was given to male and female respectively. As per the results found in the study, gender differences between male and female extension personnel showed higher e-readiness of males than females. Hence, gender is negatively significant with e-readiness of total respondents in all the sectors at one per cent level of probability. Individually, in all the sectors, the correlation was found non-significant. The trend was in negative direction. When an individual or the organization has a positive attitude towards the technology, the desire to use the technology at first to receive its windfall profits, innovativeness factor matters a lot. The same trend was also found with R&D sector respondents.
The variables like education, sources of awareness about ICTs, economic orientation, management orientation, scientific orientation, risk orientation, technology management orientation, information management orientation, and orientation towards extension service as a profession all were found non-significant with the e-readiness of extension personnel in the use of ICTs of agricultural extension systems.
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It can be summed up here that nativity, possession of smart gadgets, perceived attributes of ICTs, methods of learning ICTs skills, trainings received, achievement motivation, and innovativeness were positively correlated with the e-readiness of extension personnel with the use of ICTs whereas age, gender and number of years of service were negatively correlated with e-readiness of extension personnel with the use of ICTs.
CONCLUSIONS AND RECOMMENDATIONS
e-readiness is very much affected by the availability, accessibility, infrastructural and motivational factors. So, there is a need to focus on those areas or issues which are directly and positively affecting the e-readiness of extension personnel with the use of ICTs. The factors which are positively related with the e-readiness like trainings received, achievement motivation, possession of smart gadgets, and innovativeness should be promoted and taken care of well. It is also important to note that depending upon the extension personnel working pattern and priorities, the strategies to promote e-readiness among agricultural extension personnel should be taken care as the working pattern and priorities of public sector and private sector is very much different with each other. So, it becomes necessary to promote positively contributing factors in the use of e-readiness of agricultural extension systems.
